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PREFACE 

Our multi-author book titled "Management of Organizations" was 

published under our editorial in 2018. BETA Publication House 

undertook the printing and publication. 

This was the first book to have been published with this title and 

content. There is no doubt that it was presented to our readers and 

students as one of the formerly published management books. 

In particular, the first and original side was that it was published 

and prepared in a content that concerns all profit and non-profit 

organizations. The original side of our study was that it contained 

content that included public organizations, NGOs, businesses, local 

governments, international organizations, and international businesses. 

Because our claim was that all organizations are similar to a certain 

level in terms of management. 

Our second different aspect stems from our handling of 

management issues. We cover all management issues in four different 

categories. 

Management dimensions from conceptual-theoretical perspectives, 

management from subject-thematic perspectives, management from 

institutional perspectives, and finally management from inter-institu 

tional transition perspectives are designed by us as the components 

and components of organizations. 

The handling of such management issues inspired us to produce 

4P-like acronyms: 4K of the management. 

Moreover, in this abbreviated concept, the first letters of four words 

are formed from Turkish: Management from Conceptual-Theoretical-

Kavramsal-Perspectives, Management from Subject-Thematic-Konu 

sal- Perspectives, Management from Institutional-Kurumsal- Perspec 

tives and Management from Inter-Institutional-Kurumlararası-Transi 

tion Perspectives. 

When it is accepted, we will have the happiness of bringing 

Turkish concepts and abbreviations to management science. 

I must say that our book received criticism that it received attention 

and received criticism. It means the purpose has been achieved. 

As the Community of Organizations‘ Management, we started 

preparations for the congress after the book. Posters were printed for 

promotion purposes, a web page was created. We followed up an 
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intense study, we started a year ago, and finally we received about 140 

abstracts. Our scientific committee members, especially our Scientific 

Evaluation Board President Prof. Dr. Muhittin KARABULUT, evalua 

ted the papers meticulously. Proceedings book has been prepa red. 

The categorization of the papers was the same as that of the book: 

 Management from Conceptual-theoretical aspects 

 Management from Subject-thematic aspects 

 Management from Institutional aspects 

 Management from Inter institutional aspects 

Papers in this book are in this line. 

Our congress will be held in Istanbul Taksim, Elit World Hotel on 

27-29 March 2020. Participation level will be high, popular and 

controversial papers will be presented as well as research-based 

papers. Competent practitioners, local administrators, CEOs and NGO 

representatives will make presentations in their fields. 

The last word of the preface is for thanks. I would like to thank our 

President of the Scientific Evaluation Board, valuable scientist 

Prof.Dr. Muhittin KARABULUT, President of the International 

Organizations Association, dear friend Prof.Dr.  Hasret ÇOMAK and 

the Secretary General of our book and congress, Assoc. Prof. Dr.  

Vildan DURMAZ. I would also like to thank our friends who made an 

effort in cooperation with them. We sincerely thank all members of 

the Community of Organizations‘ Management, many thanks to the 

presenters, sponsors and conference organizers.  

Many thanks to Mr. Özgür GÖZÜKARA, Chairman of the Board 

of Trustees of Arel University and Prof. Dr. Ali Argun 

KARACABEY, Arel University Rector, for their positive approach 

and contribution. 

I am convinced that our congress will be successful.  

 

 

Prof.Dr. Ali AKDEMİR 

Chairman of theCongress 

28.02.2020 

SefaköyCampus, İstanbul 
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ÖZET 

Siyasal partiler demokrasinin vazgeçilmez unsurlarıdır. Ancak siyasetin 

en önemli aktörü siyasal liderlerdir. Siyasal parti genel baĢkanlarının 

Ģahsında birleĢen siyasal liderlik kurumu, siyasal partinin kurumsal kimliğini 

temsil eder. Siyasal liderler iktidara ulaĢmak için dayanıklılığını ve 

cazibesini korumak zorunda olan maraton koĢucusu gibidir. Ġktidar için 

koĢarken takipçilerini de bu hedefe kilitleyen, onlara rol model olan kiĢidir. 

Dolayısıyla parti üyeleri ve sevenleri, liderin Ģahsiyeti ve kiĢiliği ile örtüĢen 

bir duruĢ sergilerler.  

Çünkü siyasi parti liderleri takipçilerini zorla değil, umutla; maddi 

bağlarla değil, duygusal bağlarla; cezalandırma gücü ile değil, ödüllendirme 

gücü ile kendilerine bağlarlar ve çevrelerinde kahramanlara özgü bir saygı 

ve sevgi halesi oluĢtururlar. 

Ancak siyasi etik kuralların yeterince netleĢtirilmemiĢ olması ve acımasız 

siyasi yarıĢ ortamı liderleri iyi yönetim, takipçilerin ve halkın iyiliğini 

gözetme, adil olma, bireysel çıkarlar yerine kamusal çıkarları önceleme gibi 

bazı kritik davranıĢlardan uzaklaĢtırabilmektedir.  

Öte yandan siyasi partilerin ana amacı iktidar olarak, kadrosuyla birlikte 

programını hayata geçirmektir. Bu amaç her parti için kısa sürede elde 

edilebilir değildir. Uzun zaman ve dayanıklılık gerektirir. Bu süre içinde 

liderliğin, takipçilerinin arttırılarak sürdürülmesi de çok kolay değildir. Buna 

karĢın uzun erimli hedefler liderlik kurumunu her ne pahasına olursa olsun 

sürdürmek isteyen liderler doğurmaktadır. Bu anlayıĢ ise liderlerin parti 

yönetimini ve süreçlerini elinden kaçırmamak için demokrasiden 

uzaklaĢmasına ve otokratik eğilimleri hayata geçirmesine yol açmaktadır. Bu 

durumda ise siyasi etik, parti içi demokrasi, tam katılım, sorumluluk, hesap 

verebilirlik, adillik, Ģeffaflık gibi siyasette kalite unsurları, liderlik 

kurumundan baĢlayarak, yara almaktadır. Dolayısıyla baĢlangıçta ortaya 

konulan temiz siyaset ideali, yerini kalitesiz siyasi yapılara ve süreçlere 

bırakmaktadır. 
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Bir örgütte sorun varsa sorumlusu yönetimdir, yönetenlerdir. Ülke 

siyasetinde tıkanmalar varsa, nitelik sorunu varsa, demokrasiden 

uzaklaĢılıyorsa sorumlusu yönetenlerdir. Bu durum, siyasi parti örgütlerinin 

yönetimi için de geçerlidir. Bu çıkarımdan hareketle yazın taraması 

yöntemiyle yürütülecek olan çalıĢmamızın amacı, Türk siyasetinde liderlik 

kurumunun siyaseti kirleten, tıkayan, zaman zaman krizlere sürükleyen 

etkisini incelemektir. Böylece siyasetin genel kalitesini düĢüren önemli bir 

engel ve etkene dikkat çekerek, liderlik kurumunun sorumluluğunu 

tartıĢmaya açmaktır.   

AnahtarKelimeler: Siyaset, Siyasi Parti, Siyasi Parti Lideri, Siyasetin 

Kalitesi  
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Analysis of The Leadership Institution in 

Turkish Politics in The Context of The 

Political Quality 

ABSTRACT 

Political parties are indispensable elements of democracy. However, the 

most important actors of politics are political leaders. The political 

leadership institution, united in the personality of the political party leaders, 

represents the institutional identity of the political party. Political leaders are 

like marathon runners who have to maintain their resilience and charm to 

reach power. It is the person who locks his followers to this goal while he is 

running for power and is a role model for them. Therefore, party members 

and their lovers show a stance that overlaps with the personality and 

character of the leader. 

Because political party leaders connected their followers, not by force; 

not with material ties, but with emotional ties; they connect with themselves 

not with punishment power, but with rewarding power and create a halo of 

respect and love unique to heroes in their environment. 

However, political ethical rules have not been adequately clarified and 

the ruthless political rivalry environment can divert leaders from certain 

critical behaviors such as good governance, protecting the well-being of the 

followers and the public, being fair and prioritizing public interests rather 

than individual benefits. 

On the other hand, the main purpose of the political parties is to realize its 

program with its staff as the government. This goal is not achievable in a 

short time for every party. It takes a long time and stamina. During this 

period, it is not very easy to continue leadership by increasing its followers. 

On the other hand, long-term goals lead to leaders who want to sustain the 

leadership institution at all costs. This understanding leads leaders to move 

away from democracy and realize autocratic tendencies in order not to miss 

party management and processes. In this case, quality elements in politics 

such as political ethics, intra-party democracy, full participation, 

responsibility, accountability, fairness, and transparency are injured starting 

from the leadership institution. Therefore, the ideal of clean politics, which 

was originally introduced, is replaced by poor quality political structures and 

processes. 

If there is a problem in an organization, the responsible is the 

management, the executives. If there are blockages in the country's politics, 

if there is a quality problem or if it is being removed from democracy, it is 

the executives who are responsible. This also applies to the management of 

political party organizations. Based on this inference, the purpose of our 
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study, which will be carried out with the literature review method, is to 

examine the effect of the leadership institution in Turkish politics that 

pollutes, obstructs and sometimes leads to crises. In this way, it is to open 

discussion of the responsibility of the leadership institution by drawing 

attention to an important obstacle and factor that reduces the overall quality 

of politics.  

Keywords: Politics, Political Party, Political Party Leader, Quality of 

Politics  


